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Submission to the Select Committee on Women’s Health
[Insert your name] | [Insert date]

Dear Committee
I have [insert number of children], aged [insert ages]. This submission focuses on my experience of inadequate paid parental leave in my postpartum period and how that impacted on my physical and mental health.
[Insert a paragraph on the impact that inadequate parental leave had on your health. For example: “I had to return to work when my baby was 5 months old. I experienced anxiety because I did not feel ready to leave my baby in the care of others. I suffered from mastitis three times because I had to express while at work, which made my breastfeeding journey much more difficult.”]
[Insert a paragraph on the impact that inadequate paid parental leave for your partner had on your health. For example: “My partner only received two weeks’ paid parental leave and then returned to full-time work. When he returned to work, I was still experiencing a lot of pain from my stitches where I had an episiotomy / my stiches from my C-section. I struggled to do basic tasks like walk around and carry my baby.]
I ask the Committee to consider the significant impact of inadequate paid parental leave on women’s health in the postpartum period, both leave for women themselves and leave for their support people. Giving birth is a major life event and ought to be properly supported. 
I would like the Committee to recommend that the Government urgently introduce 52 weeks’ paid parental leave at replacement wages, with an additional 12 weeks’ “use it or lose it” leave for a partner. The parental leave policy should be flexible, so that families can use it in the way that suits them most. Importantly, it should be designed to support women’s mental and physical health, including important recovery in the months after giving birth, as well as supporting breastfeeding if that is what the mother would like to do, and secure attachment between mothers and babies.
Thank you for considering my submission.
Yours faithfully
[Insert your name]
